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To reserve your seat, please respond by MAY 19, 2008.

REGISTER ONLINE AT 
WWW.BARNESDENNIG.COM 

(or) EMAIL REGISTER@BARNESDENNIG.COM (or) PHONE 513.241.8313

Contractor Roundtable Discussion

WEDNESDAY, MAY 21, 2008

11:45 am Registration and Lunch
12:00 pm  - 1:30 pm Program

1.8 hours of CPE available

Crowne Plaza Hotel
5901 Pfeiffer Road

Cincinnati, OH 45242
 For directions, call 513.793.4500

DEVELOPING REMARKABLE 
LEADERSHIP IN YOUR COMPANY

Sponsored by 

The Contractor / Developer Roundtable Discussion is presented free of charge, 
but advance registration is requested. Seating is limited, so please reply today!

Kevin Eikenberry, Chief Potential Offi cer, The Kevin Eikenberry 
Group
Kevin has consulted with organizations, teams and individuals on 
reaching their potential since 1993. He is the best-selling author of 
Remarkable Leadership: Unleashing your Leadership Potential One 
Skill at a Time, a leadership primer to help you learn and master 
the competences of remarkable leaders. During this session, he’ll 
discuss how these competencies can help leaders of construction 
companies. In addition to leadership, Kevin specializes in teams 
and teamwork, organizational culture, facilitating change, training 
and more. His work has included Fortune 500 companies, small 
fi rms, universities, government agencies, and more. 

Bill Bagley, HR Director, Barnes Dennig
Bill has nearly 30 years of expereince leading human resources, 
recruiting, career training / development, and partner / senior 
manager coaching efforts. He has designed and delivered 
numerous professional development and leadership programs, 
while recruiting, mentoring and training thousands of individuals. He 
currently teaches the ‘Strategic Partner’ Leadership classes in the 
Masters of Accountancy program at the University of Cincinnati.

Join us on May 21 for an interactive session, led by Kevin Eikenberry, focused 
on the major myths and mistakes made in leadership development efforts, both 
organizationally, and as an individual leader.  You’ll be able to apply these lessons to 
the leadership development challenges in your organization and for yourself.  We will 
explore the competencies of highly effective leaders, including:

1. Championing change    7. Think innovatively 
2. Communicating powerfully     8. Valuing collaboration and teamwork
3. Developing others     9. Solving problems and making decisions
4. Building relationships  10. Taking responsibility and accountability
5. Focusing on customers 11. Managing projects and processes successfully
6. Infl uencing with impact 12. Setting goals and supporting goal achievement

Following Kevin’s discussion, Bill Bagley, HR Director with Barnes Dennig, and 
experienced consultant on leadership development, will discuss  how to put these 
competencies into place within your construction company.

You will leave better equipped to use your experience and strengths as a springboard 
to greater success in your role as a leader in the construction industry.  Join us for this 
enjoyable, enlightening and practical session! 
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